AGIl.,

3T 8 B BT

U RISl 98d fadil A faaR &R @1 o fb 98
RTSTATE BISHR ALATH' (SR Bl WIol) H FAT Y |
RIS A 59 dR H 9 Are iR R 31U+ TS b 370
FHRITE g1l gY DT b IH ST BT Plg AT qTRY
&1 et UTAT & | 15T BT Sl BICT 8, Al a8 XISl
99 B AY e} § | o9 T S BIg Ut g9 e,
ST ad I F9Te & R IO B, A g8 ’Ieuie
BISH AT A+ 3eATH & fofy AT B <17 |

TS F BEl, T B IRTSR W eI H a1 T8
od ? T R gRI SITe] U7, SATeT e Blg g9l
At et 87

TSI = BT, “BR ST Bl MY A ST dxg Tl bI
JT AT B2 Ny, ¥ sl 99 g &Y diTSR
319 gredf H |ig Sar g |

TS < UBT, ‘379 GH FIT BT 2’

IS drefT, § 9 & @oe 9 e U o <offm,
ISREENEICIANICE GRS I

TS - HET, AR 34 Gl d W) 8, 9 = 9D
IR E EREU]

ISt drer, ‘R e 2, H R g Be-Ad
BT B LT, S T AT AT TR &% ol |

TS A HEl, ‘3R T P & HIAT © 1 74X Jal Tb
A1) GTell 2 | 9T JH 3R T&1 AlDR] BT AR 2"

RIS AT, ‘BIg 4T Al 81, § & Bl TIR T [
TS« HEl, W T o B Al @ren g H

argdl § f& gd MR oy o8 H1ed a1 SR &Y 7EN
5T B GO 3 U] TAEATE oI k8T ||

Tdh ay 918 T 7 9199 AlCHR o b I 98
T o |

319 A Tl &1 B 8l 2 o | 1 31t & fory
TSTUTE BT dT8dT o1, 98 41 7l &l o7 3R I
HATAT BT HIH I 1) ARE T YT AT | 319 S DI
ESIRRERI

"RIT IR gare’
EARIISTIE
IW a@,,:

:w agbl,’:

"B LI

"9 GREHIOT g AT | ST TRE Sia H (U1
gl | AIfeld R 7TEl, dfch IS ArEdy

AR & X o, H R S Al R e g 9
SR B I | 370+ il Bl 198 H< 8¢ A B
R R BIS ¢ | TR 3T B 9T IR gRRerfa |

BT T8 I |



HITAHE T

Herell HIfeTT I Bl U wic BTH TR oAdY I9d AT §Id Hel Bl
TRGRAT 3R A TSI BT AT AT R & oI T oIl © 1 39
ST ¥ Uredw™, VU], TR dreicd ¥ AR SR T4 dHaTRal
BT T ST 2 | MfST & 3T § A9 3 FY 3N HUAIRAT gRT 3R I¥<
IS DI TEId [hAT ST & |




5S

5S U dNIdT & RTId A1 | 9 W 1R 96 Tl Heol fhar SIram 8 9T 9 Ui @ik waste @f
Remove &R RSO Bl &Hdl Bl 91T Sl T | 5S afch ¥ TAaR—IRTHE @ SR[GHT BT Udh aRIhT © |
5S &1 5-S ¥ el 997 & S & SIrarl M 2 | 1. Seiri (W8X0) 2. Seiton (HeH) 3. Seiso

() 4. Seiketsu (Hacy) 5. Sitsuke (RITHD).

S[L
P

g“ 4 Certificate of Appreciation

-

Best 5S Area of the Month — June 2021

Rewarded to

“PATENTING DIVISION” “CEE CEE ENGINEERING”
(MANUFACTURING FUNCTION) (SUPPORTING FUNCTION)

Best 5S Area of the Month — Sep. 2021

Rewarded to

“COATING LINE” “STORE”
(MANUFACTURING FUNCTION) (SUPPORTING FUNCTION)

IoRa gRaR & Faifies afiar
S
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5S

Certificate of Appreciation  §°%
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Best 5S Area of the Month — Oct. 2021 ﬂ
Rewarded to

“PATENDING” “UTILITY”

(MANUFACTURING FUNCTION) (SUPPORTING FUNCTION)
Best 5S Area of the Month — Nov. 2021
Rewarded to

“WIRE DRAWING” “SUBSTATION & PANEL ROOM”
(MANUFACTURING FUNCTION) (SUPPORTING FUNCTION)
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Rajratan Thailand

T 1] Article : In-House Training (1)

TRAEICHE:

The company continuously maintains the need for employees in the organization to develop skills, work
skills, and have better knowledge in order to be able to use them in their work to work more efficiently.

SUPERVISOR MANAGEMENT SKILL TRAINING : OCTOBER 1-2, 2021

1) Tounderstandthe roles, duties and responsibilities of supervisors.
- W A 2) Toimprove leadership behavior skills.
| J;r‘{ 'Y 3) Tobe abletobe properly applied in routine work and effective.
. 4) Tocreate a good attitude towards supervisors subordinate and the organization as a whole.

5) Tolearn how to positively motivate and engage sub-coordinate and team.

g.—hl In-House Training (2)
% RISKIDENTIFICATION & RISK MANAGEMENT : NOVEMBER 1, 2021

1) To find out which risks a business faces
2) To find ways to quantify and measure those risks

3) To create methods to monitor risks and finally come up with treatment methods which
mitigate or eliminate risk.

B ; 03 | )

HEHRYT : 51 | STl 2022



1)

Rajratan Thailand

Article : In-House Training (3)
RISKIDENTIFICATION & RISK MANAGEMENT : NOVEMBER 30, 2021

1) To assess the activities involved for the proposed and determine the type, nature and
estimated volumes of waste to be generated

2) Toidentify any potential environmental impacts from the generation of waste at the site

3) To recommend appropriate waste handling and disposal measures / routings in
accordance with the current legislative and administrative requirements.

4) To categorize waste material where practicable (inert material / waste fractions) for disposal
considerationsi.e. publicfilling areas / landfill.

= ==

Article : In-House Training (4)

INVENTORY MANAGEMENT : DECEMBER 7, 2021
o [hL

i i
o —
o —

To ensure a continuous supply of materials and
stock so that production should not suffer at the
time of customers demand.

To keep material cost under control as they
contribute to reducing the cost of production. To
eliminate duplication in ordering stocks.

JToRE TRaR B S afier Qg

- @) —

HEHRYT : 51 | STl 2022



Rajratan Thailand

) Article : In-House Training (5)
l FIRE FIGHTING TRAINING : DECEMBER 27, 2021

Rajratan Thai Wire,
MLD and Photaram
Municipality has organized
Training and
Fire Evacuation drills for
the year 2021

L e &
R R
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Rajratan Thailand

Article : Welfare 17/11/2021

The company would like to express its condolences on
the passing of the employee's father, Mr. Sakchai Taesuwan.

ARTICLE: WELFARE — ANNUAL HEALTH CHECK 2021

Every year, the establishment must prepare health check to employees to monitor work-
related diseases or have risk factors from the job that may cause disease In order to know the
physical and mental health of the employees in order to provide treatment or prevention in a

timely manner. (10/11/2021)
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Rajratan Thailand

x

'"ﬂf.mk "New Year's Basket" a gift that has become a symbol of the New Year's
festivities. To respected adults, customer, the government offices and EIA
supporters to convey goodwill for each other throughout the year 2022

s B Article : New Year Gift
2022
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